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INDEPENDENT AUDITOR’S REPORT 

 

 

TO THE READERS OF  
RIVERTON PRIMARY SCHOOL’S 

FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2018 

 

 

The Auditor-General is the auditor of Riverton Primary School (the School). The Auditor-General has 

appointed me, Kenneth Sandri, using the staff and resources of Crowe Horwath, to carry out the audit of 

the financial statements of the School on his behalf. 

 

Opinion 

 

We have audited the financial statements of the School on pages 4 to 23 , that comprise the Statement of 

Financial Position as at 31 December 2018, the Statement of Comprehensive Revenue and Expense, 

Statement of Changes in Net Assets/Equity and Cash Flow Statement for the year ended on that date, and 

the notes to the financial statements that include accounting policies and other explanatory information. 

 

In our opinion the financial statements of the School:  

 
- present fairly, in all material respects: 

- its financial position as at 31 December 2018; and 

- its financial performance and cash flows for the year then ended; and 

- comply with generally accepted accounting practice in New Zealand in accordance with Public Sector 

– Public Benefit Entity Standards Reduced Disclosure Regime. 

 

Our audit was completed on 5 August 2019 This is the date at which our opinion is expressed. 

 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board of 

Trustees and our responsibilities relating to the financial statements, we comment on other information, and 

we explain our independence. 

 

Basis of opinion 

 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 

the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued 

by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards 

are further described in the Responsibilities of the auditor section of our report. 

 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 

opinion. 
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Responsibilities of the Board of Trustees for the financial statements 

  

The Board of Trustees is responsible on behalf of the School for preparing financial statements that are 

fairly presented and that comply with generally accepted accounting practice in New Zealand. The Board of 

Trustees is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

 

In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for 

assessing the School’s ability to continue as a going concern. The Board of Trustees is also responsible for 

disclosing, as applicable, matters related to going concern and using the going concern basis of accounting, 

unless there is an intention to close or merge the School, or there is no realistic alternative but to do so. 

 

The Board of Trustees’ responsibilities arise from the Education Act 1989. 

 

Responsibilities of the auditor for the audit of the financial statements 

 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion.  

 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when 

it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 

error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the decisions of readers taken on the basis of these financial statements. 

 

For the budget information reported in the financial statements, our procedures were limited to checking 

that the information agreed to the School’s approved budget. 

 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

 

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 

judgement and maintain professional scepticism throughout the audit. Also: 

 

- We identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 

that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 

forgery, intentional omissions, misrepresentations, or the override of internal control. 

 

- We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on 

the effectiveness of the School’s internal control. 

 

- We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board of Trustees. 

 

- We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty exists related 

to events or conditions that may cast significant doubt on the School’s ability to continue as a going 

concern. If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s 

report to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify 

our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 

However, future events or conditions may cause the School to cease to continue as a going concern. 
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- We evaluate the overall presentation, structure and content of the financial statements, including 

the disclosures, and whether the financial statements represent the underlying transactions and events in a 

manner that achieves fair presentation. 

 

- We assess the risk of material misstatement arising from the Novopay payroll system, which may 

still contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 

the system that, in our judgement, would likely influence readers’ overall understanding of the financial 

statements. 

 

We communicate with the Board of Trustees regarding, among other matters, the planned scope and 

timing of the audit and significant audit findings, including any significant deficiencies in internal control that 

we identify during our audit.  

 

Our responsibilities arises from the Public Audit Act 2001. 

 

Other information 

 

The Board of Trustees is responsible for the other information. The other information comprises: 

Schedule of the Board of Trustees, Kiwi Sport Report and Analysis of Variance 

 

Our opinion on the financial statements does not cover the other information and we do not express any 

form of audit opinion or assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read the other information. In 

doing so, we consider whether the other information is materially inconsistent with the financial statements 

or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our 

work, we conclude that there is a material misstatement of this other information, we are required to report 

that fact. We have nothing to report in this regard. 

 

Independence 

 

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s Auditing Standards, which incorporate the independence requirements of Professional and 

Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand 

Auditing and Assurance Standards Board. 

 

Other than the audit, we have no relationship with or interests in the School. 

 

 

 

 

 

 

Kenneth Sandri  

Crowe Horwath New Zealand Audit Partnership 

On behalf of the Auditor-General 

Invercargill, New Zealand 
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‘We Open Our Doors With Aroha’ 

 



 

 
Vision for our Children through our core values and focussed teaching and learning 

programmes we are committed to be the best we can be in our learning, attitude and 
behaviour. 





 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

SCHOOL STATEMENT 
School Community 

Riverton Primary School is a decile 6 primary school contributing to Aparima College. Riverton is situated on the south coast, 40 
km from Invercargill. 
 
The school roll starts at 160 and normally ends close to 180. We have 29% Māori, % Pasifika, % Asian and % European. 
We teach pupils from NE - Year 6. We also provide a major focus on fostering a school culture that respects differences 
and encourages co-operation and collegiality. 



  
The economic base of the area is fishing, farming, tourism and related small industries.  It is also a popular retirement and 
holiday town.  The school enjoys strong community support. 
  
Teachers provide stimulating programmes, with an emphasis on inquiry learning based around authentic outcomes, and 
identifying and catering to individual learning styles.  There is a major focus on Literacy and Numeracy, and on promoting 
creative & higher order thinking. 
For 2018 our major school development focus will be on writing throughout the school, but there will be an extra 
emphasis on Maori learning across the school. 
We will build on what we achieved in 2017 particularly in written language, ICT, maths and reading. 
  
Children with learning, emotional, social or behavioural needs, are catered for within a range of programmes operating 
throughout the school, mainly through the employment of Teacher Aides, use of RTLits, Health School, SN and RTLB 
with well structured programmes.  
  
The mission statement, “We Open our Doors with Aroha,” is the nucleus of the school culture.  Children learn in a 
supportive, caring environment, which encourages responsibility for self monitoring appropriate learning and social 
behaviour. 
There is a major emphasis on self discipline not punishment, accepting responsibility for unacceptable behaviour, shared 
decision making when sorting out how to ‘fix’ disagreements or wrongdoing, and the need to leave the student’s dignity 
intact. 
Relationship building between teachers and children is viewed as a major factor in promoting positive attitudes to learning 
and managing self. 
  
The staff, parents and board work as a team, to ensure the very best opportunities and resources are available to support 
the teaching and learning programmes. 
The African proverb, ‘It takes an entire village to raise a child’ is interpreted as “It takes an entire community to educate a 
child’ so all staff members are expected to take responsibility for all children.  
 

The Buildings and Resources 
The school consists of 10 classrooms - all classrooms are of need of an upgrade, so will require some new painting, 
frontrunner and modernisation, the external of the building was recently painted. The 10YPP helped provide the new 
roofing and windows. The school is very well resourced.  Nine classrooms are used for class teaching and one for our 
Young Explorers programme. 



The administration block includes the library, resource room, staffroom, medical room and offices.  The school hall 
includes a storage shed, small teaching space and canteen.  Each classroom has 6 ipads and at least 4 laptops, the 
senior classes have 4 chromebooks and all teachers have laptops running on a network system, N4L and Linewize to 
help filter.  This is an area we would like to service more and provide more learning opportunities for our pupils and 
whanau. This may lead to the introduction of BYOD.  A dedicated music room is attached to the local toy library which is 
on site. 

In 2018 the roof will be completed and the outside of the school will be painted. The junior classes will also have a 
painting upgraded and the seniors will have new frontrunner in the corridors and lighting. The school is well resourced in 
terms of ‘hands on’ learning resources, technology, print resources and personnel. 

 
Special Features 

The school is focused on providing programmes that meet the learning and social needs of today’s children.  At present, 
the curriculum includes a number of innovative programmes which provide a wide range of learning experiences. 

·       At Risk students are well catered for, with four highly skilled Teachers’ Aides providing extra support for 
classroom teaching programmes. 

·       ROX  – Riverton Outdoor Experience - A  programme designed to develop self confidence, co-operative skills and 

problem solving skills in an outdoor setting – all Y4-6 students get at least two days during the year in the ROX 
programme 

·       Extension – A Gifted and Talented programme has been set up with Western Southland Schools (Westgate) - this 
provides opportunities for children with special abilities to have extension programmes in their area of talent. The 
class teachers will also extend those pupils who need it in the subjects they see fit. 

·       Staff Development in managing student behaviour positively by encouraging responsibility, restitution, and 
restoration (based on the Restorative Practice model.) 



·       Ongoing Staff Development with the focus on effective Pedagogy /Literacy /Maths/ICT/Integration and 
Behaviour/Social/Emotional student development. 

·       A Bilingual Class (Working towards Level 2) for students at Y3 and above. 
·       A Community Gardening programme with a large garden to develop skills and knowledge of producing food 
·       An Exchange programme for Y6 students with Scoresby School in Melbourne Australia 
·       School camps for Y4,5,6 
·       Milk/Fruit in Schools – Daily milk and fruit for all children 
.   Heart Start School and SunSmart School 
·       Extensive sports gear and resources for interval and lunchtime activities and play 
·       A range of sporting and cultural activities provided including Kapa haka, basketball, netball, aerobics, hip- hop 

dance, gymnastics, cricket, touch rugby, athletics, art exhibitions, cross country and agri- sports with lots of 
opportunities to represent the school in a representative capacity. 

·       A very focussed swimming programme each year using professional instructors 
·       Classroom Music/Dance/Drama teaching across the school & PE teaching across the school 
·       Board funded teachers to keep the student/teacher ratio as low as possible 
·       Annual participation in Putake Korero and Putangitangi 
·       Annual participation in the Polyfest festival (Kapa Haka) Bi-annual participation of the whole school 
·       Annual participation Southland Primary School Speech competitions 
·       Leading other Southland Primary School to participate in Ki-O-Rahi competitions 
.       Production presented every 2 years - whole school involvement 

  
 
 

Community Links 
● Exit Surveys for Families leaving school. 
● Exit Surveys for staff leaving. 
● Community Surveys to help structure the charter and set Māori learning intentions. 
● Working with the local community on gardens 
● Working Aparima College and the ECE on our Maori culture and community involvement 
● Entertaining the old folk at the Rest home and adopting a gran for the year 
● Helping out at the Community House events 

  
 Reporting to the Community 



● Regular reports on student achievement are presented to the BOT several times a year (see annual plan) through 
the Board to the community.  The range of curriculum is monitored to ensure regular coverage but with more 
emphasis on Literacy and Numeracy. 

● Meetings with the Oraka o Aparima are held regularly to discuss any issues, initiatives and support needed or 
available. 

● Parent/student/teacher interviews are held twice a year. Parents receive information prior to the interview around 
student achievement. 

● Progress against NZC Levels in reading, writing and maths is recorded after 1,2,3 yrs at school around the 
children’s cohort entry dates.   We will meet with parents for 5 - 8 year olds around their cohort entry and six month 
anniversary of their entry. 

● Each year at least one Parent Information day/evening is held each term 
● A monthly report is published in the Western Star and a regular report in the Fiordland Advocate. 
● The fortnightly newsletter includes examples of student work and school highlights. 
● Each year at least one focused event is held to bring the community into the school.  [i.e pet day, agri sports, pupil 

celebrations in academic achievements, open days (1/term)] 
● Every two weeks a full assembly is run by the children to celebrate achievement and is well supported by parents 

and extended families 
● Learning journals will be replaced by a report which will go home twice a year.  Samples of work and achievement 

progress will be viewed on the walls in the class and in the children’s books. The parents will be invited into school 
each term on an ‘Open Day’ to view their children’s and see their children’s progress, this will also act as an Open 
Day for visitors. 

 
 
 

National Educational Priorities 
The school is committed to providing the very best opportunities to meet the National Education Priorities: 

● Success for all. 
● A safe learning environment. 
● Improved Literacy and Numeracy. 
● Better use of student achievement information. 
● Improved outcomes for students at risk. 
● Improved outcomes for Māori students. 
● Career guidance. 
● Improved reporting. 



● Daily physical activity programmes (this includes playtimes and lunchtimes.) 
  
Local Priorities will be identified through; 

● The school’s programme of self review 
● Analysis of the school’s assessment data 

 Evidence of how the school plans to meet these requirements is outlined in the Goals, Targets and Operational Plans. 
  

 Cultural Diversity 
The school has approximately 29% of students with some Māori heritage, % Pasifika, % Indian and % students of Asian 
origin also attend the school. 
To promote cultural diversity the school provides: 

● Bilingual Education from Y3 – Y6 (Level 3). 
● Kapa haka for all students who wish to participate. Whole school Haka practices.  
● A cultural perspective in each terms planning. 
● School policies and procedures which reflect a cultural perspective. 
● A Māori representative co-opted or voted onto the BOT. 
● Regular meetings with Oraka o Aparima. 
● Set achievement targets, to monitor and improve the achievement of all students 

including Māori students. 
● Daily programmes will have a dimension where possible – greetings / commands / songs / cooperative learning 

happens at a level 5, working towards Level 4b throughout the school. 
● Requests for instruction in Māori will be given full and careful consideration and a place offered in the Bilingual 

class if appropriate. 
● Ongoing professional learning for all staff. 
● An integral part of each school assembly - correct protocol used to welcome whanau to our school hui each 

fortnight. 
● All cultures within the school will be valued, accepted and celebrated through active encouragement of an inclusive 

school culture and values. 
● Staff members will ensure that students from all cultures are treated with respect and dignity, and will actively work 

towards maximising the potential of each student irrespective of cultural backgrounds 
● All staff members are expected to develop an awareness of Tikanga Māori (Māori culture and protocol) and Te 

Reo Māori (Māori language): and incorporate these into classroom programmes. 
● Riverton Primary School will provide the means of fostering better cultural understanding consistent with the Treaty 

of Waitangi. 



 
What steps will be taken to discover the views and concerns of the school’s Māori 

community? 
Encourage parents of Māori students to become a Board of Trustees or Friends of the school member or help out on the 

Riverton School Network 
Maori community consulted in various ways 

o   Report evenings 
o   Parent workshops 
o   Newsletters 
o   School events involving students 
o   Informal dealings with families 
o   Maintaining open door practice encouraging families to approach the school 
o   Job opportunities 

Individual interviews conducted by the Principal with the caregivers of Maori students with follow up interviews across the 
year: These interviews highlighting how can we improve the education of their child 
Kapa Haka embedded within the school culture. 
The Kapa Haka group is performing to the school and guests on a regular basis. 
Daily and Weekly Te Reo sessions are held to help all Riverton students with learning the language and culture 
 
 
 

 National Education Goals 
The government sets the following goals for the education system; 
1.   Attainment of the highest standards of achievement, through programmes which enable all students to realise their 
full potential as individuals, and to develop the values needed to become full members of New Zealand society. 
2.   Equality of educational opportunity for all New Zealanders, by identifying and removing barriers to achievement. 
3.   Development of the knowledge, understanding and skills needed by New Zealanders to compete successfully in the 
modern, ever-changing world. 
4.  A sound foundation in the early years for the future learning and achievement through programmes which include 
support for parents in their vital roles as children’s first teachers. 
5.  A broad education through a balanced curriculum covering essential learning areas with high levels of competence in 
basic literacy and numeracy, science and technology. 
6.   Excellence achieved through the establishment of clear learning objectives, monitoring student performance against 
those objectives, and planning programmes to meet individual needs. 



7.   Success in their learning for those with special needs by ensuring that they are identified and receive appropriate 
support. 
8.  Access for students to a nationally and internationally recognised qualifications system to encourage a high level of 
participation in post school education. 
9.  Increased participation and success by Māori through the advancement of Māori educational initiatives, including 
education in Te Reo Māori, consistent with the principles of the Treaty of Waitangi. 
10.  Respect for the diverse ethnic and cultural heritage of New Zealand people, with acknowledgement of the unique 
place of Māori, and New Zealand’s role in the Pacific and as a member of the international community of nations. 
 

Consultation 
The board of trustees is committed to positive and on-going consultation with its community. It does this by: 

● Fortnightly newsletter to parents, Text messages, Facebook, website communication 
● Parent information sessions 
● Parent / teacher / pupil conferences to discuss student achievement 
● Reports to parents in relation to the NZC 
● Consultation with the school community about different issues throughout the year. 
● Consultation with Māori families 
● Board newsletter each term  

 
 
 
 
 
 

Riverton Primary School Self Review Plan 

  2018 2019 2020 
  

STRATEGIC (Big 
picture) 

1.1 REVIEWS 

  
  

Strategic Planning & 
Reporting 
Charter 
Annual Plan 

  
  

Strategic Planning & 
Reporting 
Charter 
Annual Plan 

  
  

Strategic Planning & 
Reporting 
Charter 
Annual Plan 

  
  

OPERATIONAL REVIEWS 



NAG 1 
Curriculum 
Requirements & 
Student 
Achievement 

  
  

 

e-Portfolio in Rm 9 class 
review benefits and Class 
Reports 
 
Start BYOB 
implementation, policy and 
introduce in Rm 9 
 
 
Review Writing programs 
 
Maori language across the 
school - 1 hour instruction 
a week - Review 
 
Review Special needs and 
GATE programme 

Review ePortfolio and expand 
to Yr 4-6 with Class Reports 
 
 
BYOB review 
 
Review Spelling programme 
 
Review Reading Programmes 
 
Review how Māori Programme 
can get to Level 4a 
 
 
Start Review on Strand / 
Numeracy  

Review class reports 
 
 
 
ICT progressions and 
assessment reviewed 
Introduce Sounds Alive 
 
Best practice in Literacy 
 
Check Māori Programme at Level 
4a 
 
 
Introduce Yr 6 Maths 

NAG 2 
(Documentation & self 
review)  

Policy review 
Administration, 

  

Policy review 
Home & School / Teaching & 
Learning 

Policy review 
Health & Safety & Financial 

NAG 2 a 
  

Use NZC Levels and 
school systems to manage 
student progress 

Use NZC Levels and school 
systems to manage student 
progress  

Where a school has students enrolled 
in years 1-6, the board of trustees, 
with the principal and teaching staff, 
is required to use NZC Levels 

NAG 3 
(Employer 
responsibilities)  

Update job descriptions 
Implement updated 
appraisal system (Our 
Code/Standards) 

Update job descriptions 
Implement updated appraisal 
system 

  

Update job descriptions 
Implement updated appraisal 
system  

NAG 4 
(Financial & property 
management)  

Review 2018 Budget 
Finish Capital works 
programme (Senior toilets) 
Update Cyclic 
maintenance 

Review Budget 
2019 draft budget 
Review projects 
 
 

Review Budget 
2020 draft budget & 
Cyclic maintenance programme 

NAG 5 
Review H/S 
Procedures/Practices 

Review EOTC 
Procedures/Practices 

Review H/S 
Procedures/Practices 



(Health & safety) 

NAG 6 
(Administration)  

Review SMS and start 
new aspects 
ICT Systems – Seesaw 

Use SMS and website Use SMS and website 

  
Procedural Information 

 
Planning year: November - December 
Date for lodging copy of updated Charter/Annual plan: 01 March each year 
Date for lodging copy of Annual Variance Report: 31 May each year 
 
 

Supporting Documentation For Core School Business 
The following plans, processes and policies ensure that the use of resources at the school are optimised to support 
student progress and achievements: 

● Board and operational policies 
● NZ curriculum -  and assessment plan 
● School-wide planning: Self review, staff professional development, appraisal planning 
● Annual budget:  Property and financial planning 
● 10 year maintenance plan and 5 year property plan 
●  Health and Safety procedures 

 

 
As a result of community consultation, the analysis of school wide achievement data and information, the analysis of variance and 
the self review process the board has identified the following priorities and targets for the year in accordance with our 3 year strategy. 
The aims are to: 
 
STRATEGIC AIM 1: To attain high levels of student achievement in numeracy and literacy in relation to the Curriculum 
Levels and the Riverton Primary School Expectations. 
 



2018 2019 2020 

  

● Consolidating effective processes 
around analysis of student 
achievement data 

● Utilise  SENCO (DP) to provide 
support and guidance to teachers 
and teachers aides 

● Implementing identified areas for 
improvement as a result of 
defective self review specifically in 
Writing 

● Review teacher appraisal process 
 

● Consolidating effective processes 
around analysis of student 
achievement data 

● Utilise  SENCO (DP) to provide 
support and guidance to teachers 
and teachers aides 

● Implementing identified areas for 
improvement as a result of 
defective self review especially in 
Reading 

● Teacher appraisal is effectively 
used  to identify and address 
areas for improvement in relation 
to quality teaching 

● Consolidating effective processes 
around analysis of student 
achievement data 

● Utilise  SENCO (DP) to provide 
support and guidance to teachers 
and teachers aides 

● Implementing identified areas for 
improvement as a result of 
defective self review especially in 
Maths 

● Teacher appraisal is effectively 
used  to identify and address 
areas for improvement in relation 
to quality teaching 

 

NZC Strategic Aims 
● All students at Riverton Primary will be able to successfully access the NZC, as evidenced by progress and achievement in 

relation to the NZC levels. 
●  NZC will support improvement in progress and achievement in student outcomes. Students will be a part of setting their 

learning goals and the action required to achieve them.  Teachers will be responsive to student needs. 
 
2018 ANNUAL PLAN 
 

Achievement Aim: Increase the number of students (80%) achieving ‘At’ or ‘Above’ their chronological age in the 
Reading, Writing and Maths aligned with the New Zealand Curriculum levels. 

Baseline Data 
● Analysis of school-wide Reading data in December 2017 identify there were significant number of students at risk who 

were Well Below 6.7% and Below 9.3%, therefore 16% not at the expected level for reading. 
● Analysis of school-wide Writing data in December 2017 identify there were significant number of students at risk who were 

Well Below 4.1% and Below 21.1%, therefore 25.2% not at the expected level for writing. 
● Analysis of school-wide Maths data in December 2017 identify there were significant number of students at risk who were 

Well Below 1.5% and Below 16.8%, therefore 18.3% not at the expected level for Maths 
● The target groups will be the children working Below the National Standard 

Target for Reading in 2018 - To increase the numbers of children working at ‘Below’ to achieving ‘At’ the NZC Level 



Pupils Ethnicity - 11 NZ European, 7 - Maori, 2 - Pacific Islands 
● Yr 2 Both gender - 8 (NZE - 3 Girls & 2 Boys, M - 3 Boys) 
● Yr 3 Both gender - 3 (M - Boy & Girl, PI - Girl) 
● Yr 4 F gender - 3 (M - Boy, NZE - Girl & Boy) 
● Yr 5 M gender - 1 (PI - Boy) 
● Yr 6 Both gender - 5 (NZE - 2 Boy & 2 Girl, M - boy) 

Target for Writing in 2018 - To increase the numbers of children working at ‘Below’ to achieving ‘At’ the NZC Level 
Pupils Ethnicity - 20 NZ European, 12 - Maori, 2 - Pacific Islands 

● Yr 2 Both gender - 3 (M - Boy, NZE - 2 Girl) 
● Yr 3 Both gender - 7 (M - 2 Boys & 2 Girls, PI - Girl, NZE - Boy & Girl) 
● Yr 4 Both gender - 13 (M - Girl & 3 Boys, NZE - 5 boys & 4 Girls) 
● Yr 5 Both gender - 2 (NZE - Girl, PI - Boy) 
● Yr 6 Both gender - 9 (NZE - 3 Girl & 3 Boys, M - 3 Boys) 

Target for Maths in 2018 - To increase the numbers of children working at ‘Below’ to achieving ‘At’ the NZC Level 
Pupils Ethnicity - 7 - NZ European, 6 - Maori, 1 - Pacific Islands 

● Yr 2 Both gender - 2 (M - Boy, NZE - Girl) 
● Yr 3 F gender - 2 (M - Girl, PI - Girl) 
● Yr 4 Both gender - 2 (M - Girl, NZE - Boy) 
● Yr 5 Both gender - 4 (NZE - 2 Girls, M - Girl, NZE - Boy) 
● Yr 6 Both gender - 4 (M - 2 Boys, NZE - 2 Girls) 

 

Outcomes: 
 

 

Actions to Achieve Targets Led by Budget Timeframe Outcome/Next steps 

Achievement data will be collated and reviewed each term 
using eTap and will include planned actions for raising 
achievement for those achieving Below (as well as catering 
for those above) on class action plans 

Lead teachers 
and  class 
teachers 

 Term 1 /2 /3 
/4 

This was achieved and we use 
our target talks to help look at 
strengths and findings that would 
help staff in their teaching 
practice. 

Teachers will Target areas of concern through explicit acts of 
teaching i.e. master spelling lists, punctuation, sentence 
structure, paragraphing et cetera  

Management and 
class teachers 

 Term 1 /2 /3 
/4 

The board has receive a 
commentary from all the staff and 
we have had discussions each 
term. 

Provide learning support where possible either with a teacher 
or teacher aide. Review term by term based on quality 
assessment data 

Principal  
Management 

SEG / 
Teache
rs 

Term 1 /2 /3 
/4 

T/A’s have been allocated to all 
the children we are targeting and 
those who have needs. In most 



Salarie
s 

cases the T/A has worked in the 
class and the teacher has used 
their skills to teach the pupils who 
need further extension. I one case 
we employed another teacher to 
work with a pupil who had a 
hearing concern and was 
supported by Van Asch. There will 
have to be a few changes in 2019 
with the T/A time load. As a board 
we will not have the finances to 
keep all 5 T/A’s on. Suggestion 
that they drop a day each so that 
we can have all 5 employed.  
 

Teachers make planned writing assessments (including 
e-asttle) and Literacy progressions, and moderations to 
analyse areas of need for students. This will happen within 
school and between schools in WS Cluster 

Syndicate leaders 
and class 
teachers, lead 
teachers in 
schools 

MOE Each term During the last 18 months we had 
a focus on writing and science. In 
our cluster. We did moderations 
and use children’s work to see if 
all assessment was consistent. 
There is some more room for 
improvement. 

Continue to integrate learning technology to engage writers 
and to provide different ways of presenting writing to an 
audience, ie  Various Apps, Google docs, to improve the 
quality of writing. 

Class teachers  & 
ICT leaders 

 Each term This is still work in progress. The 
pupils are using them but not to 
their full potential. We would like 
to introduce BYOB as a means to 
have more devices in the hands of 
the children. Discussion point. 

Using exemplars and quality examples of writing to model 
writing requirements to students. 

Class teachers  Each term This has been done throughout 
the year. 

Provide opportunities for students to self assess and set 
goals in writing 

Class teachers  Each term At the start of each term the pupils 
set goals. In some classes the self 
assessment is going well. Need to 
make sure everyne knows what it 
will look like 

Work with students, families/whanau to set goals and identify 
ways to support students reading and writing and 

Class teacher  Term 1 - 4 At the Meet the teacher and the 
3-way conferences families and 



achievement  student set these with the teacher. 

Undertake quality professional development as appropriate 
linked to staff appraisal and performance management using 
the Writing PLD in our cluster. 

Management PD 
Budget 

Each term We did have all staff take part in 
PD and work in the PLG - WS 
Cluster. We will have keep this 
going for next year and a focus 
point will have to be how to 
motivate and inspire those 
reluctant writiers who come in with 
concerns and needs 

 

Monitoring: Termly reporting against each of the actions is completed for the school management team and Board of trustees  

 
 
STRATEGIC AIM 2: To have great involvement in active participation for members of the Riverton Primary community by: 

2018 2019 2020 

  

● The Charter will take into account 
the findings from parent/whanau 
consultation in terms of Future 
directions 

● Be innovative with communication 
and consultation with parents, 
students and the school 
community 

● Consolidate the home-school 
partnership to support student 
engagement and achievement 

● ARe all the tools working to make 
sure all parents have had enough 
communication 

● Review effectiveness of 
communication and consultation 
with parents, students and School 
community. This could include 
surveys, meetings, interviews and 
visits.  

● All families are effectively engaged 
in supporting the students learning 

 

Actions to Achieve Targets Led by who When Outcome 

Consolidate online methods of communication and 
information re student learning, i.e.  on websites, Facebook, 
Google Docs, eTxT,  ePortfolio, email, newsletters, eTap 
txt/MSM 

Principal and staff Ongoing This year we have looked at the SMS 
and have made a few changes to only 
have what we wanted, streamlined it 
more. Communicating student learning 
through our new report format. We 
added Skool loop as a means of 
communication to the parents, along 
with all our other mediums. Next year 
we will look at how the portal works 



and in this way parents will be able to 
see their childrens development live. 

Hold Open Days each term, sharing evenings for parents to 
share students learning (celebrations of learning ie 
Integrated curriculum, Māori and other cultures),  Drop in 
time to meet with principal to discuss  curriculum, students 
achievements, assessments, etc  

Principal and staff Termly I have always got an open door for 
parents to come and talk about social 
and educational developments. We 
have celebrated book club and had 
many groups come in and perform to 
the children. Look at a new way to 
experience their children’s learning in 
2019. 

Hold parent forums ie ICT, Writing & Bilingual class Staff  / parents / 
tutors 

 As required We hosted a John Parson’s evening, 
very few families turned up. We are 
holding a hui for current and new 
families of the bilingual class. 

BOT, FOS  and Principal meet each term to discuss priorities 
for the year 

Principal/BOT 
Chair/FOS 

2 X Term Yes this has happend during the year. 
Playground for juniors discussed. 

Hold sessions for parents of new Entrance to ready students 
and parents for first year at school 

Management / 
FOS / BOT 

Termly Dale has run pre-school visits 4x for 
each pupil. I would like to see the 
Young Explorers use to it’s full 
potential so we can see who will be 
ready or not on their cohort entry date. 

Hold consultations and review processes with Aparima 
College and ECE to encourage seamless transition between 
ECE, Primary and Secondary school 

Management Term 1 & 4 O-A huis have been held each term 
and we are getting some good traction 
on this. We are setting up a goal for us 
and a solid strategic direction has 
been decided on. 

Review feedback from Māori consultation to determine best 
ways of engaging families of Māori learners 

BOT / Principal  Along with Fiona Matapo we setup a 
survey for whanau to fill out. One thing 
we finding is that there is a low return 
on these surveys, so don’t really have 
an accurate picture of all families 
opinions. 

Monitoring:  Term reporting against each of the actions is completed for the school management team and BOT  

 
STRATEGIC AIM 3: To ensure resources and facilities at Riverton Primary meet the needs of our children by: 



2018 2019 2020 

  

● Assess BYOB implementation in 
the Senior class, Rm 9. 

● All staff and pupils use digital 
devices with care and are well 
aware of cyber safety (Linewize), 
ICT opportunities (multiple 
devices, network for learning)  to 
ensure high levels of student 
interest and motivation. 

● Modify the senior toilets 
● Start on Junior Playground 

 

● Reviewing and planning for future 
ICT developments 

● Planning for future internal 
building developments 

● Assess the Senior playground 
landing zones, add more volume 
to areas around the active zones.. 

● Review Planning for future 
building developments. 

● Modify existing building to create 
modern learning environments to 
increase opportunities for students 
collaboration and engagement 

 

Actions to Achieve Targets Led by who When Cost Outcome 

Provide opportunities for children to explore new learning 
environments and to recognise their talents/ ability, ie GATE 
programs, Science, Social Science Fair and Robotics 
(STEM).  Maximising the available ICT and by utilising 
teacher strengths 

Teachers, lead 
GATE teacher, 
management 

Ongoing Budget/ Teacher 
salaries 

The children were given 
various opportunities to 
take part in the WS 
GATE programmes. We 
ran; Science, Art, Maths 
and Leadership. There 
were two technology 
programmes; eis 
challenge and EPro8. In 
our WS cluster we ran a 
science fair and art. 
MOst teachers used 
digital tech well. More so 
in the Yr 6 class. Work 
needs to be done across 
the staff with the new 
robotic spheros. ERO 
have asked us to be a 
leading school in 
implementing the new 
Digital Tech curriculum 
by 2020. 



Review and consolidate the progress system within the 
school so children have a seamless pathway from one year 
level to the next 

Lead ICT and 
Teachers 

Ongoing  We have worked on this 
and all our new 
curriculum docs lead on 
from one year to the 
next. We have consulted 
with the ECE services 
and Aparima. We still 
need to have a few 
more subject meetings 
with the college. 

Remodel the senior block corridor. Property As 5YPP 
available 

Ops grant This will need to be put 
out till our next 10 YPP. 
We will receive double 
our building allowance 
to do up our MLE. 

Lease Junior playground equipment Property Term 1  FOS I worked on this with 
Equico, but they were 
very slack and did not 
commit to this. So as a 
FOS and school we 
have been fundraising to 
make this project 
happen. We have had a 
successful grant 
application and have 
applied for one more. 
We are about $10,000 
short of our target. 

Upgrade ICT throughout the school, STEM - introduce 
Robots  

ICT Lead/ MOE/ 
Principal/BOT  

Ongoing FOS/BOT The ICT upgrade has 
been done by Terrence. 
We have run the 
robotics and the 
science, maths and tech 
part of STEM. A GATE 
team participated in a 
engineering component 
of STEM.  

Upgrade caretaker gear Property Ongoing Maintenance We have made sure 



Philip has all the correct 
tools to do his job. 
Playground needs a few 
parts and specialised 
tools needed, so we 
have tried to get hold of 
the manufacturers. 

Use Apple TV and 50” TV’s in teaching and learning within 
the classroom. 

ICT Lead/Principal Term 1 Grant We purchased 2 TV’s 
and Apple TV’s. One is 
used in Rm 6. Still need 
to install one more. 

Monitoring:  Monthly reporting against each of the actions is completed for the school management team and BOT  

 
ANNUAL PLAN FOR BILINGUAL CLASS - LEVEL 3: 

2018 2019 2020 

  

● All learners are able to access Te Aho 
Arataki Marau Te Reo Maori o 
Aotearoa as evidenced by progress 
and achievement in relation to NZC 
Levels.  

● All pupils will be using Speaking 
and listening more effectively in 
class. 

● Link Pangarau and Panui in the 
daily programmes. 

● Aim to have 80% of Yr 6 pupils 
achieving in Reo-A-Waha. 

● Still monitored using the NZC 
● Whole School learning the Māori 

language - All pupils working on 
current progressions, 1 hour 
instruction a week. 

● Whole staff PD in Māori - Papa 
Whakakorero 

● Pupils understand and speak 
māori well 

● All pupils engaged in Panui and 
Pangarau 

● Review parents support and 
planning for future on a termly 
cycle 

● Visits to Te Wharekura o 
Arowhenua twice a term. 
Immersion Programme. 

● Aim to have 80% of Yr 6 pupils 
achieving in Reo-A-Waha 
assessed against Ngaa 
Whanakitanga 

● Reviewing and planning for future 
Level 2 status in the bilingual class 

● Whole staff PD in Māori 
● Reviewing and planning for future 

Whole School development in 
Māori language - All pupils 
working at Level 4B. 

 

Actions to Achieve Targets Led by who When Cost Outcome 

Provide opportunities for children to explore the spoken Teachers, lead, Ongoing Budget/ Teacher We have covered that 



language and by utilising teacher strengths and PLD 
Facilitator. 

management, 
facilitator 

salaries well this year in the 
class. And it has been 
good to have fiona n to 
work with the class and 
staff. Fiona has worked 
on promoting the staffs 
confidence in delivering 
Te Reo lessons to their 
classes 

Use the progress system within the school so children have a 
seamless pathway from one year level to the next 

Lead and Teachers Termly  All class have been 
using this to good effect. 
Only time will tell how 
well as the pupils move 
through the levels, as 
this is only in its second 
year. 

Pupils will be assessed using the NZC Lead and Teachers Ongoing  Yes we use NZC to 
assess the children 

Provide opportunities for the pupils to self assess and 
evaluate their progress and successes 

Teachers and 
pupils 

Term 1 - 4   

Parental involvement where the pupils and whanau learn 
together 

Pupils, Teacher 
and whanau 

Ongoing  This is a desired 
outcome and we would 
like to access more of 
the community skills. 
We ask families to learn 
alongside their children 
and not be experts. 

Embed Tataiako so māori learners can learn as Māori  Management and 
Lead 

Ongoing  This is evident in the 
classes and in 
particularly the bilingual 
class. The next steps 
will be the ability to 
utilise the RTM and 
other agencies to 
promote the te kanga 
and language 



Use of Panui and Pangarau, how effectively it is taught and 
learning is taking place within the classroom 

Lead/Principal Termly   

Give all the pupils an opportunity to learn the Maori language 
during the week. 

Staff and pupils Termly  Each class has been 
instructed that each 
child will be given 1 hour 
instruction a week. We 
have also carried on our 
Mihi Whakatau for 
assembly. I would like to 
see 2 hours a week be 
introduce in 2019. It will 
include waita in the 
mornings. Any songs or 
dance. Including 
community groups help 
out in the school. 

Introduce proper protocol during assemblies - Mihi Whakatau 
and hui protocol, marae systems 

Classes and staff Termly Invite outside 
agencies 

Having the children do 
each fortnight they will 
be confident users.  

Visit a different Marae each term to listen to stories and 
follow best practice, whole school to attend the first visit. 

Staff and pupils Termly Budgeted for Visiting a marae each 
year, with the bilingual 
class visiting 3  each 
year. Hear the stories 
and pass them on. 

Monitoring:  Reporting against each of the actions is completed for the school management team and BOT.  

 
 
Charter 
The  Charter will now be sent to the minister of Education Invercargill under the subject heading school number:  4008 Riverton 
Primary School Charter. 
 
Target Reporting 
In May 2019 the board will report back to the community on how they have met the targets set for 2018. 
 
 



RIVERTON PRIMARY SCHOOL BOT – Annual Plan 2018 
 

 
TERM 1                                     TERM 2  TERM 3                        TERM 4 

Meeting 1 Meeting 2 Meeting 1 Meeting 2 Meeting 1 Meeting 2 Meeting 1 Meeting 2 

Principal 
 
Charter  
Target for 2018 
 
Teacher Reg 

Principal 
 
Variance of 
analysis 2017 
 
Confirmation 
of Job 
descriptions 
and appraisal 
process 
(reviewed) 
 
Classroom 
Update 
 
RAMS for 
Australian 
Exchange 
 
NAG Report 

Principal 
 
Report on 
Student 
Safety 
 
 
 
 
 
 

Principal 
 
NAG report 
 
 
 
 
Curriculum 
Report 
Arts 

Principal 
 
Progress 
against targets 
 
 
 

Principal 
 
NAG Report 
 
Classroom 
Update 
 
 
Curriculum 
Report  
ICT/Tech 

Principal 
 
Report on 
Student 
Safety 
 
 
 

Principal 
 
Annual 
Achievement 
Data – Reading, 
Writing, Maths  
 
2019 staffing 
 
RAMS School 
Camps, ROX, OZ 
 
Review school 
climate –survey 
parents 

Finances 
Variance 
Report 
Budget 2018 
 

Finances 
Variance Report 
Draft Acc to 
Auditor 

Finances 
Variance report 
Annual 
accounts to 
Ministry 
 

Finances 
Variance report 

Finances 
Variance Report 

Finances 
Variance Report  

Finances 
Variance Report 

Finances 
Variance 
report 
Budget Report 

Property 
10YPP 
Roofing and 
Painting 
Progress 
Report 
 

Property 
Boiler 
Service/check 
Fire Drill report 
Playground 
Audit 

Property 
Repair Sandpit 
shelter  
Earthquake Drill 
 

Property 
Fire Drill 
Report 

Property 
School House 
Roof Painting 
 
H&S - Earthquake 
Drill Report 

Property 
Lockdown Drill 
report  
 
Playground 
Report 

Property 
Walk around 
School - check 

Property 
Review next 
maintenance 
project 



H&S - 
Lockdown 
Report 

Report - Paint 
exterior of 
school in Blocks 
and start interior. 

 

     Audit Re maintenance Tsunami Drill report 

Self Review 
Survey parents 
on Curriculum 

Self Review 
Policy - Cultural 
Diversity 

Self Review 
Procedures -  

Self Review 
Policy - Asset & 
Property 
Manage  

Self Review 
Procedures - 

Self Review 
Policy - Principal 
Appraisal 

Self Review 
Procedures -  

Self Review 
2018 Review 
programme 

 
 


